
Page 1 of 2 
 

 

RAJYA SABHA SECRETARIAT 

(RECRUITMENT CELL) 
 

 
SCHEME OF EXAMINATION FOR THE POST OF BEARER GRADE II  

 

The Examination for recruitment to the post of Bearer Grade-II in the Rajya Sabha 

Secretariat shall consist of the following stages:- 

  Stage I. Written Examination 

   Stage II. Interview 

 

1. WRITTEN EXAMINATION (100 Marks) 

 

The Written Examination shall consist of only one paper having Objective-Type Multiple- 

Choice based questions. The details of the paper are as under: 

 

 

 Note: 
 

 There shall be NO negative marking in the Written Examination.  

 On the basis of marks obtained in the Written Examination, candidates will be shortlisted 

for the next stage of the recruitment process, i.e., Interview. 

 The marks secured by the candidates in the Written Examination shall be counted 

towards preparation of the final Merit List. 

 Category-wise minimum qualifying percentage of marks in the Written Examination 

shall be as follows:  

 
UR/EWS OBC SC/ST 

50% 45% 40% 

 

 

Paper Part Subject 
No. of 

Questions 
Marks Duration 

 

 

 

 

 

Objective 

Type 

Part A General Awareness 20 20 

2 Hours 

Part B General English/General Hindi 20 20 

Part C 

Hospitality Management   

(i) House Keeping 30 30 

(ii) Catering Management 30 30 

Total 100 100 
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2.  INTERVIEW (100 Marks) 
 

 The Interview shall be structured to evaluate the overall personality of the 

candidates and to judge their suitability for the post. In the Interview, due 

weightage would be given to candidates possessing desirable qualifications 

for the post as per its Recruitment Rules. 
 Interview shall be of qualifying nature only, i.e., marks secured by the candidate 

in the Interview shall not be counted towards preparation of final Merit List. 

Category-wise minimum percentage of marks required for qualifying the 

Interview shall be as under: 
 

UR/EWS OBC SC/ST 

50% 45% 40% 

 
 

 Candidates failing to secure the minimum percentage of marks in the Interview 

shall not be considered during preparation of final Merit List for the post. 
 
 

3. MERIT LIST  
 

Merit List shall be prepared based on the marks obtained in the Written Test (100 marks) 

only. Candidates eliminated at any stage of the recruitment process shall not be included 

in the final Merit List. 

 
 

****** 

 

 

 


